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JBLIC SERVICE PENSION ADMINISTRATION | INSTRUCTION

' DATE

June 7, 1979
MNo. 58
SUBJECT

TRANSFERS BY RECIPROCAL AGREEMENTS TO
THE PUBLIC SERVICE MANAGEMENT PENSION PLAN

" When a person is hired to cover a management position and that
_person has pension contributions on deposit with another province, or
emp loyer, wi th whom the Management Pension Board has a réciprocal trans-
fer agreement, it should be noted that the transfer of pension funds may
NOT be sufficient.to purchase all of his/her transferable service for
credit under the Public Service Management Pension Plan.

The reason for this possible defuc:ency is that the total con-
tribution rate under the Management Plan is 14% of salary (5% employee;
9% employer)

e 1f, under the employee's former pension plan, the total employee-
employer contribution rate was less than 14%, there will be a shortfall in
the amount of monies to be transferred

When th:s occurs, the affected emplayee is prOV|ded with the
-followlng alternatives:
(a) he/she can pay the amount of the deficiency so that
" - all pensionable service with the former .employer can.
be recognized for pension purposes under The Pub!ic
Service Management Pension Act;
_(b) employee may decline payment of the'defic?eney and the
' -service with the former employer will be pro-rated to
equate with the actual amount of money transferred; or
(c) if permitted under the employee's former pension plan,
the emplioyee can leave his/her contributions on deposit
with the former employer's plan for a deferred pension.
~Under these circumstances, however, the employee's for-.
mer service cannot be recogn;zed under the Management
Pension Plan, -
Usually this problem only arises when a transfer is made to the
A Management Pension Plan., Seldom is it encountered with transfers to the
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Public Service Pehsidn Plan because of the somewhat lower (10%) contri-
bution rate.

Persons recruited for management positioﬁs who may be eligible
to transfer pension funds by reciprocal agreement should be forewarned

of the possible deflcnency that could occur,

J. E. Faries
Director
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